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Table 11: Factors associated with the ability of equality reps to influence employer equality practice   

 

 Influence of equality rep on employer: 

  

  Gender equality Race equality Disability 

 practices practices practices 

           

Union post previously held -0.876 (0.321)*** -0.560 (0.298)* -0.093 (0.297)  

Other union post currently held 1.080 (0.360)*** 0.375 (0.337) 0.165 (0.334) 

 

Time spent as equality rep 

(reference category: less than one year) 

1 to less then 2 years -0.361 (0.255) -0.293 (0.254) -0.262 (0.245) 

2 to less than 3 years -0.093 (0.306) 0.019 (0.290) -0.079 (0.284) 

3 or more years 0.496 (0.273)* 0.114 (0.265) -0.298 (0.264) 

 

Employer provides: 

sufficient office space -0.377 (0.277) -0.178 (0.268) -0.222 (0.264) 

sufficient communication equipment -0.427 (0.356) 0.018 (0.331) -0.054 (0.325) 

adequate information to conduct the role -0.105 (0.256) 0.195 (0.252) -0.063 (0.246) 

reasonable time off to conduct the role 0.038 (0.250) 0.050 (0.251) 0.070 (0.236) 

cover for regular job or a reduced workload -0.235 (0.219) -0.268 (0.221) 0.177 (0.211) 

 

Five or more hours per week spent on equality rep activities0.529 (0.245)** 0.440 (0.245)* 0.601 (0.239)** 

Contact with any level of management in role as 1.028 (0.238)*** 0.837 (0.227)*** 1.290 (0.229)*** 

equality rep at least once a month 

 

When deciding equality policies and practices 

managers normally: 

(reference category: do not involve union reps at all) 

Inform 0.749 (0.360)** 0.508 (0.337) 0.287 (0.320) 

Consult 1.151 (0.353)*** 0.629 (0.318)** -0.026 (0.311) 

Negotiate 1.222 (0.347)*** 0.892 (0.324)*** 0.244 (0.315) 

 

Do you agree or disagree that managers at this 

workplace value your equality rep activities; 

(reference category: disagree) 

Neither agree nor disagree 0.395 (0.269) 0.303 (0.257) 0.403 (0.250) 

Agree 0.260 (0.282) 0.246 (0.278) 0.442 (0.274) 

 

Arrangements for equality reps set out in formal agreement 0.053 (0.239) 0.129 (0.228) 0.234 (0.231) 

 

Does the employer have an equality committee or forum  

Which the equality rep regularly attends 

(reference category: no committee or forum) 

Committee or forum that the equality rep does not regularly  

attend -0.034 (0.282) 0.293 (0.267) -0.013 (0.263) 

Committee or forum that the equality rep regularly attends 0.753 (0.256)*** 0.453 (0.247)* 0.772 (0.246)*** 

 

Sector 

(reference category: public sector) 

Private sector -0.338 (0.331) 0.014 (0.319) -0.009 (0.311) 

Not for profit/ voluntary sector -0.554 (0.672) -0.381 (0.640) -0.839 (0.652) 

 

Organisation size: 

(reference category: 0-99 employees) 

100-249 employees 1.112 (0.874) -0.748 (0.933) 1.123 (0.855) 

250-999 employees 0.413 (0.749) -0.551 (0.718) 0.702 (0.728) 

1000-4999 employees 0.338 (0.702) -0.584 (0.666) 0.672 (0.679) 

5000-9999 employees -0.008 (0.734) -0.980 (0.701) 0.465 (0.701) 

10000 employees or more 0.517 (0.699) -0.321 (0.665) 0.923 (0.679) 

 

Pseudo R2 0.245  0.189  0.215 

N 205  205  205 

         



 

 

Table 11 continued: 

 

Influence of equality rep on employer: 

  

  Age equality Sexual orientation Religion or belief 

 practices equality practices equality practices 

         

Union post previously held -0.557 (0.299)* -0.588 (0.326)* -0.376 (0.317)  

Other union post currently held 0.435 (0.340) 1.087 (0.398)*** 1.098 (0.383)*** 

 

Time spent as equality rep 

(reference category: less than one year) 

1 to less then 2 years -0.445 (0.249) -0.150 (0.276) -0.558 (0.273)** 

2 to less than 3 years 0.038 (0.285) 0.281 (0.309) 0.045 (0.305) 

3 or more years -0.314 (0.269) 0.355 (0.284) -0.252 (0.277) 

 

Employer provides: 

sufficient office space -0.279 (0.272) -0.156 (0.281) -0.546 (0.278)** 

sufficient communication equipment -0.061 (0.332) -0.489 (0.358) -0.149 (0.336) 

adequate information to conduct the role 0.277 (0.253) 0.180 (0.267) 0.460 (0.272)* 

reasonable time off to conduct the role -0.066 (0.243) -0.160 (0.258) -0.228 (0.261) 

cover for regular job or a reduced workload 0.242 (0.214) -0.099 (0.223) -0.022 (0.228) 

 

Five or more hours per week spent on equality rep  

activities 0.900 (0.243)*** 0.639 (0.254)** 0.536 (0.249)** 

Contact with any level of management in role as 0.776 (0.229)*** 0.718 (0.247)*** 0.820 (0.244)*** 

equality rep at least once a month 

 

When deciding equality policies and practices 

managers normally: 

(reference category: do not involve union reps at all) 

Inform 0.738 (0.336)** 0.628 (0.359)* 0.257 (0.350) 

Consult 0.578 (0.324)* 0.493 (0.341) 0.290 (0.331) 

Negotiate 0.833 (0.324)*** 1.043 (0.345)*** 0.859 (0.335)*** 

 

Do you agree or disagree that managers at this 

workplace value your equality rep activities; 

(reference category: disagree) 

Neither agree nor disagree 0.097 (0.254) 0.602 (0.281)** 0.039 (0.268) 

Agree 0.165 (0.276) 0.762 (0.297)*** 0.092 (0.285) 

 

Arrangements for equality reps set out in formal  

agreement -0.007 (0.233) -0.207 (0.240) 0.252 (0.236) 

 

Does the employer have an equality committee or forum  

Which the equality rep regularly attends 

(reference category: no committee or forum) 

Committee or forum that the equality rep does not regularly  

attend 0.357 (0.269) 0.128 (0.288) 0.174 (0.280) 

Committee or forum that the equality rep regularly attends 0.595 (0.248)*** 0.556 (0.260)** 0.688 (0.262)*** 

 

Sector 

(reference category: public sector) 

Private sector 0.279 (0.332) -0.209 (0.333) 0.157 (0.329) 

Not for profit/ voluntary sector -0.063 (0.631) -0.058 (0.729) -0.272 (0.742) 

 

Organisation size: 

(reference category: 0-99 employees) 

100-249 employees -1.013 (0.859) -1.349 (0.890) 0.432 (0.904) 

250-999 employees -1.114 (0.687) -0.643 (0.726) -0.220 (0.752) 

1000-4999 employees -0.632 (0.631) -1.526 (0.696)** -0.183 (0.704) 

5000-9999 employees -1.040 (0.664) -1.645 (0.724)** -0.427 (0.735) 

10000 employees or more -0.690 (0.631) -1.0701 (0.686) -0.033 (0.700) 

 

 



 

 

  

Pseudo R2 0.200  0.233  0.226 

N 205  205  205 

         

Notes: 

Coefficients given. Standard errors in brackets. 

*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent. 

Equations also control for: workplace size; Standard Industrial Classification major group; whether the equality rep 

represents managers/ professionals, non-managers or a combination of both groups; the equality rep‟s gender, age and 

ethnicity. 
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Table 1: Association between union recognition, union representation and bargaining/ consultation and the presence of 

an EO policy 

Presence of a formal written policy on EO policy with explicit reference to 

treatment or discrimination on the grounds of: 

  Gender Race Disability  Age 

         

Union recognition 0.226 (0.209) 0.305 (0.215) 0.270 (0.205) 0.193 (0.175)  

F 9.87  10.65  10.37  8.75 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687 

------------------------------------------------------------------------------------------------------------------------------------------------

-- 

 

Reference category: Recognition/no rep 

Recognition/union rep involved in EO 1.234 (0.673)* 1.560 (0.620)** 1.738 (0.746)** 1.694 (0.579)*** 

Recognition/rep not involved 0.448 (0.392) 0.707 (0.452) 0.351 (0.416) -0.199 (0.357) 

Non-union -0.081 (0.273) -0.103 (0.273) -0.131 (0.275) -0.140 (0.233) 

F 6.57  7.13  6.77  6.43 

Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087 

------------------------------------------------------------------------------------------------------------------------------------------------

----------------- 

Reference category: 

Union recognition/not involved in EO 

Negotiation over EO -0.158 (0.435) -0.082 (0.471) -0.124 (0.432) -0.299 (0.345) 

Consultation over EO 0.064 (0.356) 0.251 (0.351) 0.198 (0.346) 0.532 (0.310)* 

Union informed over EO 0.159 (0.339) 0.207 (0.330) 0.099 (0.332) 0.099 (0.320) 

Non-union -0.203 (0.306) -0.207 (0.302) -0.208 (0.294) -0.045 (0.267) 

F 9.27  10.10  9.64  8.15 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

         
Notes: 
Survey ordered probit analysis. 

Co-efficients given, standard errors in brackets. 

*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 



 

 

Controls include: workplace size, SIC major group, organisation size, public sector, national ownership, workplace age, single 

independent workplace, financial performance. The equations also control for the following workforce characteristics: proportion of 

workforce female (column 1); proportion of workforce ethnic minority (column 2); proportion of workforce disabled (column 3); 
proportion of workforce 50 years old or older (column 4). 
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Table 2: Association between union recognition, union representation and bargaining/ consultation and recruitment and 

selection monitoring/ reviewing   

 

 Recruitment and selection monitored by: 

  Gender  Race Disability  Age 

         

Union recognition 0.481 (0.181)*** 0.459 (0.184)** 0.443 (0.180)** 0.369 (0.171)**  

F 8.49  9.19  8.33  3.68 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

------------------------------------------------------------------------------------------------------------------------------------------------

-- 

Reference category: Recognition/no rep 

Recognition/union rep involved in EO 0.096 (0.362) -0.080 (0.341) 0.056 (0.352) 0.190 (0.376) 

Recognition/rep not involved 0.179 (0.373) 0.430 (0.338) 0.474 (0.337) -0.445 (0.311) 

Non-union -0.297 (0.219) -0.256 (0.223) -0.237 (0.223) -0.373 (0.214)* 

F 4.70  5.31  4.92  2.22 

Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087  

------------------------------------------------------------------------------------------------------------------------------------------------

-- 

Reference category: 

Union recognition/not involved 

Negotiation 0.952 (0.338)*** 1.049 (0.333)*** 1.230 (0.344)*** 0.707 (0.316)** 

Consultation 0.488 (0.266)* 0.445 (0.271)* 0.553 (0.283)* 0.379 (0.270) 

Union informed 0.396 (0.317) 0.310 (0.326) 0.594 (0.325)* 0.350 (0.317) 

Non-union -0.074 (0.251) -0.070 (0.258) 0.072 (0.265) -0.061 (0.250) 

F 8.05  8.87  8.33  3.42 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

         

   

 

Recruitment and selection procedures reviewed to identify indirect discrimination by: 

 

Gender  Race Disability  Age 

 

Union recognition 0.323 (0.176)* 0.362 (0.173)** 0.377 (0.181)** 0.423 (0.175)**  

F 7.65  7.34  7.79  6.96 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

------------------------------------------------------------------------------------------------------------------------------------------------ 

Reference category: Recognition/no rep 

Recognition/union rep involved in EO 0.264 (0.409) 0.189 (0.367) 0.252 (0.404) 0.406 (0.397) 

Recognition/rep not involved 0.163 (0.324) 0.132 (0.329) 0.123 (0.340) 0.399 (0.334) 

Non-union -0.131 (0.231) -0.169 (0.225) -0.178 (0.239) -0.249 (0.223) 

F 5.33  5.04  5.36  5.34 



 

 

Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087  

------------------------------------------------------------------------------------------------------------------------------------------------ 

Reference category: 

Union recognition/not involved 

Negotiation 1.163 (0.323)*** 1.159 (0.320)*** 1.146 (0.337)*** 1.581 (0.332)*** 

Consultation 0.964 (0.289)*** 0.912 (0.280)*** 0.895 (0.301)*** 1.234 (0.293)*** 

Union informed 0.738 (0.325)** 0.738 (0.321)** 0.613 (0.341)* 1.170 (0.337)*** 

Non-union 0.375 (0.273) 0.310 (0.266) 0.264 (0.293) 0.569 (0.272)** 

F 7.23  7.09  7.32  7.19 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

         
Notes: 

Survey ordered probit analysis. 

Co-efficients given, standard errors in brackets. 
*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 

Controls as described in table 1. The equations also control for the following workforce characteristics: proportion of workforce female 

(column 1); proportion of workforce ethnic minority (column 2); proportion of workforce disabled (column 3); proportion of 
workforce 50 years old or older (column 4). 

 



 

 

Table 3: Association between union recognition, union representation and bargaining/ consultation and recruitment and special 

procedures to encourage applications from disadvantaged groups   
 

 Special procedures in place to encourage applications from: 

  
 Women returning to Women in general Ethnic minorities  Disabled people 

 work after having 

  children 
           

Union recognition 0.251 (0.209) 0.480 (0.210)** 0.859 (0.198)*** 1.315 (0.213)***  

F 3.43  3.62  10.03  9.50 
Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

----------------------------------------------------------------------------------------------------------------------------------------------------------------- 
Reference category: Recognition/no rep 

Recognition/union rep involved in EO -0.052 (0.468) 1.232 (0.749)* 0.803 (0.482)* 1.936 (0.880)** 

Recognition/rep not involved 0.036 (0.396) -0.998 (0.472)** 0.308 (0.401) -0.168 (0.367) 
Non-union -0.359 (0.264) -0.669 (0.241)*** -0.753 (0.236)*** -1.236 (0.246)*** 

F 2.51  3.05  5.58  5.56 

Prob>F 0.001  0.000  0.000  0.000 
N 1087  1087  1087  1087  

----------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: 
Union recognition/not involved 

Negotiation 0.844 (0.345)** 0.733 (0.362)** 0.967 (0.342)*** 0.953 (0.339)*** 

Consultation 0.087 (0.307) 0.018 (0.257) 0.231 (0.275) 0.575 (0.282)** 
Union informed -0.509 (0.287)* 0.117 (0.314) 0.136 (0.322) 0.488 (0.334) 

Non-union -0.120 (0.262) -0.303 (0.280) -0.579 (0.264)** -0.880 (0.271)*** 

F 3.43  3.50  9.41  8.78 
Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

           
  

Older workers 

           
Union recognition 0.054 (0.201)  

F 3.56   
Prob>F 0.000  

N 1687   

------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

Reference category: Recognition/no rep 

Recognition/union rep involved in EO 1.532 (0.769)**  

Recognition/rep not involved -0.319 (0.368)  
Non-union -0.144 (0.246)  

F 2.80  

Prob>F 0.000  
N 1087   

------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

Reference category: 
Union recognition/not involved 

Negotiation 0.573 (0.366)  

Consultation -0.542 (0.270)**  
Union informed -0.197 (0.331)  

Non-union -0.157 (0.262)  

F 3.49   
Prob>F 0.000   

N 1687 

          
Notes: 

Survey ordered probit analysis. 

Co-efficients given, standard errors in brackets. 
*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 

Controls as described in table 1. The equations also control for the following workforce characteristics: proportion of workforce female 

(columns 1 and 2); proportion of workforce ethnic minority (column 3); proportion of workforce disabled (column 4); proportion of 
workforce 50 years old or older (column 5). 



 

 

 
 

 

 

 
 

 
 

 

 



 

 

Table 4: Association between union recognition, union representation and bargaining/ consultation and promotion monitoring/ 

reviewing   

Promotions monitored by: 
  Gender  Race Disability  Age 

         

Union recognition 0.565 (0.201)*** 0.586 (0.206)*** 0.556 (0.206)*** 0.447 (0.223)**  
F 8.39  10.41  9.74  8.02 

Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  
-------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: Recognition/no rep 

Recognition/union rep involved in EO 0.042 (0.658) -0.200 (0.518) 0.051 (0.621) 0.096 (0.625) 
Recognition/rep not involved -0.022 (0.381) 0.032 (0.375) 0.093 (0.371) 0.068 (0.381) 

Non-union -0.375 (0.249) -0.344 (0.260) -0.388 (0.260) -0.398 (0.277) 

F 5.17  5.38  5.25  4.93 
Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087  

-------------------------------------------------------------------------------------------------------------------------------------------------- 
Reference category: 

Union recognition/not involved 

Negotiation 0.655 (0.370)* 0.716 (0.370)* 0.988 (0.388)** 1.276 (0.406)*** 
Consultation 0.608 (0.308)** 0.690 (0.315)** 0.825 (0.338)** 1.119 (0.340)*** 

Union informed 0.383 (0.368) 0.452 (0.398) 0.643 (0.393) 0.696 (0.405)* 

Non-union -0.170 (0.302) -0.129 (0.322) 0.030 (0.341) 0.380 (0.310) 
F 7.71  9.60  9.08  7.53 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

         

   
 

 

 
Promotion procedures reviewed to identify indirect discrimination by: 

  Gender  Race Disability  Age 

         
Union recognition 0.325 (0.180)* 0.339 (0.185)* 0.352 (0.186)* 0.329 (0.196)*  

F 6.59  7.92  8.83  6.46 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

-------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: Recognition/no rep 
Recognition/union rep involved in EO -0.112 (0.538) -0.304 (0.461) -0.175 (0.529) -0.051 (0.580) 

Recognition/rep not involved -0.478 (0.371) -0.426 (0.375) -0.534 (0.374) -0.127 (0.352) 

Non-union -0.264 (0.235) -0.260 (0.243) -0.310 (0.239) -0.232 (0.253) 
F 4.03  4.65  5.48  4.96 

Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087  
-------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: 

Union recognition/not involved 
Negotiation 0.614 (0.341)* 0.758 (0.329)** 0.686 (0.342)** 1.116 (0.415)*** 

Consultation 0.984 (0.292)*** 1.057 (0.279)*** 0.975 (0.299)*** 1.444 (0.359)*** 

Union informed 0.310 (0.371) 0.407 (0.378) 0.331 (0.378) 0.908 (0.422)** 
Non-union 0.241 (0.256) 0.312 (0.244) 0.235 (0.264) 0.680 (0.328)** 

F 6.26  7.41  8.10  6.35 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

         

Notes: 
Survey ordered probit analysis. 

Co-efficients given, standard errors in brackets. 

*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 

Controls as described in table 1. The equations also control for the following workforce characteristics: proportion of workforce female 

(column 1); proportion of workforce ethnic minority (column 2); proportion of workforce disabled (column 3); proportion of 

workforce 50 years old or older (column 4). 



 

 

 

Table 5: Association between union recognition, union representation and bargaining/ consultation and reviews of relative pay rates 
  

 

Reviews of relative pay rates by: 
  Gender  Race Disability  Age 

         

Union recognition 0.076 (0.262) 0.492 (0.228)** 0.472 (0.256)* 0.333 (0.205)  
F 9.52  8.12  7.96  5.43 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

-------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: Recognition/no rep 
Recognition/union rep involved in EO -0.025 (0.676) 0.056 (0.584) 0.330 (0.674) 0.701 (0.656) 

Recognition/rep not involved -0.323 (0.371) -0.027 (0.399) -0.182 (0.393) -0.149 (0.382) 

Non-union -0.170 (0.335) -0.508 (0.284)* -0.573 (0.289)** -0.506 (0.262)* 
F 7.86  5.29  5.12  4.20 

Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087  
-------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: 

Union recognition/not involved 
Negotiation 0.308 (0.367) 1.079 (0.379)*** 0.874 (0.432)** 0.644 (0.388)* 

Consultation 0.464 (0.326) 1.293 (0.332)*** 1.079 (0.400)*** 0.741 (0.332)** 

Union informed -0.623 (0.336)* -0.425 (0.370) -0.378 (0.395) -0.575 (0.328)* 
Non-union 0.092 (0.325) 0.276 (0.322) 0.184 (0.398) 0.027 (0.311) 

F 9.24  8.69  8.82  5.88 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

         

Notes: 
Survey ordered probit analysis. 

Co-efficients given, standard errors in brackets. 

*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 
Controls as described in table 1. The equations also control for the following workforce characteristics: proportion of workforce female 

(column 1); proportion of workforce ethnic minority (column 2); proportion of workforce disabled (column 3); proportion of 

workforce 50 years old or older (column 4). 
 



 

 

Table 6: Association between union recognition, union representation and bargaining/ consultation and disability assessments and 
adjustments  

 

  
 Formal assessment made of the extent Adjustments made at the workplace to  

 to which the workplace is accessible accommodate disabled employees 

 to employees or job applicants with 
  disabilities 

           

Union recognition 0.330 (0.163)** 0.471 (0.185)**  
F 4.60  8.35   

Prob>F 0.000  0.000  

N 1687  1687   
----------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: Recognition/no rep 

Recognition/union rep involved in EO -0.569 (0.448) -0.472 (0.397) 
Recognition/rep not involved -0.440 (0.345) -0.667 (0.357)* 

Non-union -0.530 (0.229)** -0.637 (0.248)***  

F 2.99  4.32  
Prob>F 0.000  0.000  

N 1087  1087   

----------------------------------------------------------------------------------------------------------------------------------------------------------------- 
Reference category: 

Union recognition/not involved 

Negotiation 0.324 (0.318) -0.528 (0.271)*  
Consultation 0.542 (0.273)** 0.099 (0.281)  

Union informed -0.032 (0.286) -0.216 (0.267)  

Non-union -0.114 (0.230) -0.532 (0.239)**  
F 4.42  7.73    

Prob>F 0.000  0.000   

N 1687  1687   
           

Notes: 

Survey ordered probit analysis. 
Co-efficients given, standard errors in brackets. 

*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 
Controls as described in table 1. Both columns also control for proportion of workforce disabled. 



 

 

Table 7: Association between union recognition, union representation and bargaining/ consultation and flexible working/ 

family-friendly practices   

 

  

 Working at or from Job sharing Flexitime Term-time only 
 home in normal     contracts 

 working hours 

           

Union recognition -0.324 (0.176)* 0.240 (0.173) 0.237 (0.185) 0.053 (0.215)  

F 6.83  7.70  3.31  11.09 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

----------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: Recognition/no rep 
Recognition/union rep involved in EO -0.042 (0.467) -0.299 (0.369) -0.004 (0.457) -0.726 (0.466) 

Recognition/rep not involved -0.670 (0.351)* -1.006 (0.280)*** -0.618 (0.352)* -0.630 (0.310)** 

Non-union 0.232 (0.233) -0.339 (0.235) -0.500 (0.235)** -0.301 (0.274) 
F 4.99  4.29  1.66  6.43 

Prob>F 0.000  0.000  0.000  0.000 

N 1087  1087  1087  1087  
----------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: 

Union recognition/not involved 
Negotiation 0.355 (0.307) 0.545 (0.340) 0.335 (0.342) 0.295 (0.369) 

Consultation 0.174 (0.247) 0.446 (0.271) 0.159 (0.300) 0.147 (0.358) 

Union informed 0.264 (0.293) 0.569 (0.269)** -0.754 (0.301)** 0.010 (0.397) 
Non-union 0.501 (0.217)** 0.111 (0.221) -0.256 (0.266) 0.040 (0.368) 

F 6.39  7.38  3.20  10.13 

Prob>F 0.000  0.000  0.000  0.000 
N 1687  1687  1687  1687  

           

   
  

 
  



 

 

 Workplace nursery Financial help with Leave for carers of Maternity leave at 

  childcare older adults full rate of pay 

 
           

Union recognition 0.492 (0.235)** 0.515 (0.234)** 0.395 (0.195)** 0.484 (0.l63)*** 

F 10.71  8.72  7.70  4.37 
Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687  

----------------------------------------------------------------------------------------------------------------------------------------------------------------- 
Reference category: Recognition/no rep 

Recognition/union rep involved in EO -1.734 (0.469)*** 0.588 (0.650) -0.586 (0.462) -0.495 (0.578) 

Recognition/rep not involved -1.008 (0.547)* 0.509 (0.371) -0.457 (0.382) -0.616 (0.377) 
Non-union -0.577 (0.299)* -0.428 (0.371) -0.372 (0.238) -0.620 (0.214)*** 

F 5.73  5.12  5.09  3.29 

Prob>F 0.000  0.000  0.000  0.000  
N 1087  1087  1087  1087  

----------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Reference category: 
Union recognition/not involved 

Negotiation 1.189 (0.379)*** 0.700 (0.464) 0.734 (0.461) 0.345 (0.350) 

Consultation 1.360 (0.351)*** 0.921 (0.423)** 0.675 (0.401)* 0.678 (0.275)** 
Union informed 1.052 (0.382)*** 0.915 (0.504)* 0.450 (0.434) 0.095 (0.317) 

Non-union 0.471 (0.287)* 0.180 (0.373) 0.098 (0.378) -0.211 (0.228) 

F 9.78  8.16  7.68  4.25 
Prob>F 0.000  0.000  0.000  0.000 

N 1687  1687  1687  1687 
           

Notes: 

Survey ordered probit analysis. 
Co-efficients given, standard errors in brackets. 

*** significant at 1 per cent; ** significant at 5 per cent; * significant at 10 per cent 

Controls as described in table 1. All columns also control for the proportion of workforce female with the exception of the „leave for 
carers of older adults‟ equation. 
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Appendix table: Means of dependent and control variables 

           

 

Dependent variables 

 

Workplace has a formal written policy on EO or managing diversity that  

explicitly mentions equality of treatment or discrimination on 

the grounds of: 

Gender 0.567 

Race 0.557 

Disability 0.541 

Age 0.424 

 

Recruitment and selection monitored by: 

Gender 0.189 

Ethnicity 0.187 

Disability 0.187 

Age 0.180 

 

Recruitment and selection procedures reviewed to identify 

indirect discrimination by: 

Gender 0.165 

Ethnicity 0.175 

Disability 0.166 

Age 0.144 

 

Special procedures to encourage applications from: 

Women returning to work after having children 0.109 

Women in general 0.069 

Members of ethnic minority groups 0.084 

Disabled people 0.093 

Older workers 0.062 

 

Promotions monitored by: 

Gender 0.089 

Ethnicity 0.087 

Disability 0.081 

Age 0.067 

 

Promotion procedures reviewed to identify indirect discrimination by: 

Gender 0.096 

Ethnicity 0.097 

Disability 0.093 

Age 0.084 

 

Relative pay rates reviewed by: 

Gender 0.056 

Ethnicity 0.038 

Disability 0.032 

Age 0.052 

 

Formal assessment made of the extent to which the workplace is 0.486 

 accessible to employees or job applicants with disabilities 

Adjustments made at the workplace to accommodate disabled employees 0.223 

 

Family friendly/ flexible working practices in place for any employees at the workplace: 

Working at or from home in normal working hours 0.256 

Job sharing schemes (sharing a full time job with another employee) 0.249 

Flexitime (no set start or finish times but an agreement to work a set number of hours 0.345 

 per week or per month) 

Working only during school or term-time 0.125 

Workplace nursery or nursery linked with workplace 0.021 

Financial help with childcare (e.g. loans, repayable contributions to fees for childcare outside of 0.058 

the workplace, subsidised places not located at the establishment) 



 

 

A specific period of leave for carers of older adults 0.062 

Maternity leave at normal, full rate of pay 0.580 

 

 

 

Control variables 

 

Workplace size: 

5-9 employees 0.425 

10-24 employees 0.336 

25-49 employees 0.124 

50-99 employees 0.064 

100-199 employees 0.030 

200-499 employees 0.016 

500-999 employees 0.004 

1000+ employees 0.002 

 

Organisation size: 

5-99 employees 0.387 

100-999 employees 0.234  

1000-9999 employees 0.199 

10000 employees 0.179  

 

SIC major group: 

Manufacturing 0.110 

Gas, electricity and water supply 0.001  

Construction 0.040 

Wholesale and retail trade 0.244 

Hotels and restaurants 0.091  

Transport, storage and communication 0.051 

Financial intermediation 0.053  

Real estate, renting 0.157 

Public admin., defence, social security 0.017  

Education 0.035  

Health and social work 0.124  

Other community, social, personal 0.075 

 

Public sector 0.110 

Single independent workplace 0.363  

 

Financial performance: 

No competition/ data 0.078 

Above average financial performance 0.489  

Average financial performance 0.353 

Below average financial performance 0.080 

 

National ownership: 

UK owned 0.924 

North American owned 0.035  

EU owned 0.028 

Rest of World 0.014  

 

Workplace age: 

0-4 years old 0.091  

5-9 years old 0.159  

10-19 years old 0.244  

20+ years old 0.507  

 

Proportion of workforce: 

Female 0.556 

Ethnic Minority 0.062 

Disabled 0.010 

50 years old or older 0.216 

             

N=1687 
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